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Abstract: According to the 2011 census, the sex ratio of India is 943 which means that population-wise, 
for every 1,000 men in the country, there are 943 women. Crimes against women occur every minute in 
India. Women are not safe, whether it is in their houses, public places or at the workplace. In order to 
reduce the intensity in the occurrence of crimes and to protect ourselves it is good to know about the 
various judicial safeguards for women and children. It’s logical that the judicial system will make laws 
that would support the women of India in every possible way against injustice. The Indian judicial 
system, being the world's largest, has many laws to serve this purpose. Due to lack of public awareness, 
unfortunately, the laws fail to be enforced. Laws that women should know include - The Prohibition of 
Child Marriage Act, 2006, Special Marriage Act, 1954, Dowry Prohibition Act, 1961, Indian Divorce Act, 
1969, Maternity Benefit Act, 1861, Medical Termination of Pregnancy Act, 1971, Sexual Harassment of 
Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013, Indecent Representation of 
Women (Prevention) Act, 1986, National Commission for Women Act, 1990, Equal Remuneration Act, 
1976.  Laws against frequent injustices that take place, especially against women are Eve Teasing, Child 
Marriage, Improper Police Procedure, Minimum Wage, Succession of Property, Dowry, Domestic 
Violence, Offensive Propaganda. 

 
Introduction: In every society change is an inevitable phenomenon because social conditions never 
remain static. Whether Social change comes through legislation or judicial interpretation it indicates the 
change in accepted modes of life, or possibly a better life. The dignified status of Indian women in 
ancient days suffered a setback in the medieval period. Social, economic and political factors played a 
major role in their suppression. Social inhibitions and discriminatory practices against them continued 
to exist during the civilized imperial rule.  The leadership of independent movement was, however, 
committed to accord an equal status to women and give them a place of honour, and dignity in the 
society. Accordingly, the constitution treated both men and women equally and also provided for 
protective discrimination for women in view of their peculiar position in the human society. According 
to the 2011 census, the sex ratio of India is 943 which mean that population-wise, for every 1,000 men in 
the country, there are 943 women. Crimes against women occur every minute in India. Women are not 
safe, whether it is in their houses, public places or at the workplace. In order to reduce the intensity in 
the occurrence of crimes and to protect ourselves it is good to know about the various judicial 
safeguards for women and children. It’s logical that the judicial system will make laws that would 
support the women of India in every possible way against injustice. 
 
Constitutional Privileges and Legal Provisions for Women in India: The principle of gender 
equality is enshrined in the Indian Constitution in its Preamble, Fundamental rights, Fundamental 
Duties and Directive Principles. The Constitution not only grants equality to women, but also empowers 
the State to adopt measures of positive discrimination in favour of women. Within the structure of a 
democratic polity, our laws, development policies, Plans and programmes have aimed at women’s 
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progress 
in diverse spheres. India has also ratified various international conventions and human rights 
instruments committing to secure equal rights of women. The ratification of the Convention on 
Elimination of All Forms of Discrimination Against Women (CEDAW) in 1993 is the key among them. 
The Constitution of India not only grants equality to women but also empowers the State to adopt 
measures of positive discrimination in favour of women for neutralizing the cumulative disadvantages 
faced by them in different spheres like social, economic, educational and political. Fundamental Rights, 
among others, ensure equality before the law and equal protection of law; prohibits discrimination 
against any citizen on grounds of religion, race, caste, sex or place of birth, and guarantee equality of 
opportunity to all citizens in matters relating to employment. Articles 14, 15, 15(3), 16, 39(a), 39(b), 39(c) 
and 42 of the Constitution are of specific importance in this regard. 
 
Constitutional Privileges: 

· Equality before law for women ( Article 14 ) 

· The State not to discriminate against any citizen on grounds only of religion, race, caste, sex, place of 
birth or any of them ( Article 15 (i) ) 

· The State to make any special provision in favour of women and children (Article 15 (3)) 

· Equality of opportunity for all citizens in matters relating to employment or appointment to any 
office under the State ( Article 16 ) 

· The State to direct its policy towards securing for men and women equally the right to an adequate 
means of livelihood (Article 39(a)); and equal pay for equal work for both men and women(Article 
39(d)) 

· To promote justice, on a basis of equal opportunity and to provide free legal aid by suitable 
legislation or scheme or in any other way to ensure that opportunities for securing justice are not 
denied to any citizen by reason of economic or other disabilities (Article 39 A) 

· The State to make provision for securing just and humane conditions of work and for maternity 
relief(Article42) 

· The State to promote with special care the educational and economic interests of the weaker sections 
of the people and to protect them from social injustice and all forms of exploitation(Article46) 

· The State to raise the level of nutrition and the standard of living of its people(Article 47) 

· To promote harmony and the spirit of common brotherhood amongst all the people of India and to 
renounce practices derogatory to the dignity of women(Article51(A) (e)) 

· Not less than one-third (including the number of seats reserved for women belonging to the 
Scheduled Castes and the Scheduled Tribes) of the total number of seats to be filled by direct 
election in every Panchayat to be reserved for women and such seats to be allotted by rotation to 
different constituencies in a Panchayat (Article243 D(3)) 

· Not less than one- third of the total number of offices of Chairpersons in the Panchayats at each level 
to be reserved for women (Article 243 D(4)) 

· Not less than one-third (including the number of seats reserved for women belonging to the 
Scheduled Castes and the Scheduled Tribes) of the total number of seats to be filled by direct 
election in every Municipality to be reserved for women and such seats to be allotted by rotation to 
different constituencies in a Municipality(Article 243 T (3)) 

· Reservation of offices of Chairpersons in Municipalities for the Scheduled Castes, the Scheduled 
Tribes and women in such manner as the legislature of a State may by law provide (Article 243 T (4)) 

 
Though the constitution has provided equality of both the sexes man and woman but biological 
condition of the female and developed sense of subordination demand extra protection for them. Thus 
the law and justice demands additional privileges and safeguards for maintaining proper socio- legal 
status of women in the society. 
 
Legal Provisions: 
(1) The Crimes Identified Under the Indian Penal Code (IPC) 

§ Rape (Sec. 376 IPC)  
§ Kidnapping& Abduction for different purposes (Sec. 363 - 373) 
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§ (iii) Homicide for Dowry, Dowry Deaths   or their attempts (Sec. 302/304-B IPC)  
§ (iv)Torture, both mental and physical (Sec. 498 - A IPC)  
§ (v) Molestation (Sec. 354 IPC) 
§ (vi)Sexual Harassment (Sec.509 IPC) 
§ (vii) Importation of girls (up to 21 years of age) 

 
(2) The Crimes Identified Under The Special Laws (SLL): Although all laws are not gender specific, 
the provisions of law affecting women significantly have been reviewed periodically and amendments 
carried out to keep pace with the emerging requirements. Some acts which have special provisions to 
safeguard women and their interests are: 
§ The Employees State Insurance Act, 1948 
§ The Plantation Labour Act, 1951 
§ The Family Courts Act, 1954 
§ The Special Marriage Act, 1954  
§ The Hindu Marriage Act, 1955 
§ The Hindu Succession Act, 1956 with Amendment In 2005  
§ The Immoral Traffic (Prevention) Act, 1956  
§ The Maternity Benefit Act, 1961 ( Amended In 1995) 
§ The Dowry Prohibition Act, 1961  
§ The Medical Termination of Pregnancy Act, 1971  
§ The Contract Labour ( Regulation And Abolition ) Act, 1976  
§ The Equal Remuneration Act, 1976  
§ The Prohibition of Child Marriage Act, 2006  
§ The Criminal Law (Amendment) Act, 1983  
§ The Factories (Amendment) Act, 1986  
§ Indecent Representation of Women (Prohibition) Act, 1986  
§ Commission of Sati (Prevention) Act, 1987 
§ The Protection of Women From Domestic Violence Act, 2005  
 
State Initiatives for Women 

National Commission for Women: In January 1992, the Government set-up this statutory body with a 
specific mandate to study and monitor all matters relating to the constitutional and legal safeguards 
provided for women, review the existing legislation to suggest amendments wherever necessary, etc. 
Reservation For Women In Local Self –Government. The 73rd Constitutional Amendment Acts passed in 
1992 by Parliament ensure one-third of the total seats for women in all elected offices in local bodies 
whether in rural areas or urban areas. 
 
The National Plan of Action For The Girl Child (1991-2000): The plan of Action is to ensure survival, 
protection and development of the girl child with the ultimate objective of building up a better future 
for the girl child. 
 
National Policy for The Empowerment Of Women, 2001: The Department of Women & Child 
Development in the Ministry of Human Resource Development has prepared a “National Policy for the 
Empowerment of Women” in the year 2001. The goal of this policy is to bring about the advancement, 
development and empowerment of women. 
 
The Indian judicial system, being the world's largest, has many laws to serve this purpose. Due 
to lack of public awareness, unfortunately, the laws fail to be enforced. Laws that women 
should know include –   
 
The Prohibition of Child Marriage Act, 2006: According to the International Research Centre for 
Women, almost 47 percent of girls are married before the age of 18. Currently, India ranks 13 in the 
world when it comes to child marriages. Since child marriage has been steeped into the Indian culture 
and tradition since centuries, it has been tough eliminating it.The Prohibition of Child Marriage Act was 
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made effective in 2007. This act defines child marriage as a marriage where the groom or the bride are 
underage, that is, the bride is under 18 years of age or the boy is younger than 21 years.Parents trying to 
marry underage girls are subject to action under this law. Since the law makes these marriages illegal, it 
acts as a major deterrent. 
 
Special Marriage Act, 1954: The objectives of this act are to provide – a special form of marriage in 
certain cases, provide for registration of certain marriages and, to provide for divorce. In a country like 
India and with the diverse religions and cast, when people from different faiths and caste chose to get 
married they do it under the Special Marriage Act. It is not applicable to the state of Jammu and 
Kashmir and also extends to intending spouses who are Indian nationals and living abroad. 
 
Dowry Prohibition Act, 1961: According to this act, taking or giving of dowry at the time of the 
marriage to the bride or the bridegroom and their family is to be penalized. Dowry system, giving and 
taking of dowry, is a norm in India. Dowry is often asked of the bride and her family by the groom and 
his family. The system has taken strong roots because women after marriage move in with their spouse 
and in-laws. Also, over the centuries, the lack for economic independence of women and the taboo 
towards divorce has resulted in bride burning. When demands for dowry even after marriage are not 
met by the girl’s families, many women are tortured, beaten and even burnt. It is one of the major 
challenges that our society is grappling with. Women openly complaining about it have helped to spread 
the word and encourage other women to take a stand. 
 
Indian Divorce Act, 1969: The Indian Divorce Act allows the dissolution of marriage, mutual consent, 
and nullity of marriage, judicial separation and restitution of conjugal rights.Family Courts are 
established to file, hear, and dispose of such cases. 
 
Maternity Benefit Act, 1861: This act regulates the employment of women and maternity benefits 
mandated by law. It states that a woman employee who has worked in an organization for a period of at 
least 80 days during the 12 months preceding the date of her expected delivery is entitled to receive 
maternity benefits, which includes maternity leave, nursing breaks, medical allowance, etc. 
 
Medical Termination of Pregnancy Act, 1971: The Act came into effect into 1972, was amended in 1975 
and 2002. The aim of the Act is to reduce the occurrence of illegal abortion and consequent maternal 
mortality and morbidity.It clearly states the conditions under which a pregnancy can be ended or 
aborted and specifies the persons qualified to conduct the same. 
 
Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013: 
To ensure women’s safety at workplace, this Act seeks to protect them from sexual harassment at their 
place of work. Thirty-six percent of Indian companies and 25 percent among MNC’s are not complaint 
with the Sexual Harassment Act according to a FICCI-EY November 2015 report. Sexual harassment at 
workplace also includes – the use of language with sexual overtones, invasion of private space with a 
male colleague hovering too close for comfort, subtle touches and innuendoes. 
 
Indecent Representation of Women (Prevention) Act, 1986: This Act prohibits indecent 
representation of women through advertisement or in publications, writings, paintings, figures or in any 
other manner. 
 
National Commission for Women Act, 1990: The National Commission for Women (NCW) is a 
statutory body of the Government of India, established in January 1992. Lalitha Kumaramangalam was 
appointed its Chairperson in 2014. The NCW represents the rights of women in India and provides a 
voice for their issues and concerns. The National Commission for Women Act aims to improve the 
status of women and worked for their economic empowerment. 
 
Equal Remuneration Act, 1976: This Act prevents discrimination in terms of remuneration. It provides 
for payment of equal recompense to men and women workers. It is necessary to know these and other 
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laws in place to protect the interests of women. Only if you are aware of your rights can you fight against 
any injustice meted out to you at home, at the workplace, or in the society. 
 
Summary: The changing pattern does have an impact on the laws and the life of a given society, law 
must keep pace with the changing socio- economic trends and political movements of the society, while 
at the same time preserving necessary balance between individual rights and duties. Thus, law and 
justice provide a potential force for the attainment of a progressive social change. 
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